LHES : MWR-HPT-51-03

FaEE EHh 2 RE LR Semaa o

Closing Dat
VACANCY ANNOUNCEMENT (Re-Issue) %ﬁg: = 5 Jan 04
Date of | ssue an
1S Jobtitle (F# Grade 3 /BFEH LAD NA ) %%A%ﬂz_ 4B L P Areaof Consideration
No. of Recruitment | 7 389 MLC/IHA 628 (RRBEA)
Sales Checker #241 (t—}lxx a-_ ] jj _) Current MLC/IHA Employee within Activity

14 [Xl B MLC/IHA ft £ 8 (BHER)

Current MLC/IHA Employee in commuting distance

|X| E P ED D HEER |:| REHR D EER |:| fﬁ.MLC/lHAﬁE%E(éEE*E)
Adm| n|straI|Ve BI ue CO”ar Trade Secunty M ed|0a| Current MLC/IHA Emp| oyee Japan Wide
2.EBBK Activity X 4\#8 Off Base Applicant

Commander Fleet Activities, Yokosuka

Mora Welfare Recreation Department,

Fleet Recreation Division 5 FEFDIE Type of Employment

24/7 Dinner
)55 AT Working Place 188 % 1 3BT Tomari-cho, Y okosuka X1 IHA
3. EhF5 8RR Work Schedule (5B 40 BHRE%] hrww ) X HPT (B A%t £8) ¥O50-

7% H Work Days 5daysaweek (3B 5 B

£)7585RS - Work Hours  2200-0700 hours (8 hours aday/1 B 8 BRI #175)
{AE8 RecessPeriod 1hour/day (1 B 1H5RE)

] % #h Night Shift X 5% % Overtime [ ] B3k Business Travel

6.JFFAR Duties

Checks purchases of customers for price, indicates the section from which purchased, totals purchases on register, receives
cash from customer and makes change. Receives a cash fund for the register and turnsin an equal amount plus all monies
received during the day. Total sales on tape and checks against cash on hand. Assistsin the restocking of shelves and in the
periodic inventories. Performs other related or incidental duties as assigned

7EREHR  BHEHE Qudification/Physical Requirements

a. One year of general work experience OR completion of 2-yearsjunior college/2-years of technical school or 4-years
degreein any field.

b. Knowledge of customer service concepts and practices.

c. Ability to operate a cash register, count cash and accurately make changein U.S. currencies.

d. Ability to prepare and maintain detailed records such as sales records, etc.

e. Ability to speak, read and write English at elementary proficiency level.

f. Ability to work irregular schedule.

*Handi capped applicants may be accepted, depending upon the degree and kind of disability

3 EE 71 English Language Proficiency : [ |WAZE%E L None DXI#0#K Basic [ |5 #R& Intermediate [ | £ #& Advanced [ |45EX M BE 71 Exceptiona

2P Educational Background : N/A Fa 55L& T &L License/Certificate Required : N/A
8429 % + M Application and Associated Documents Worli%?gﬁg);ﬂditi on
*[X] ZEFE IG5 F#& Application for Vacancy Announcement (HROY Form 1) http://hro.cnfj.navy.mil Works irregular
*X] E RS #5 R FEE Resume of Specialized Work Experience (HROY Form) http://hro.cnfj.navy.mil schedule
*MEE AL Complete * in[[] BAZE T Japanese [ ] #EET English [X] £5 5 T3 Either
X 80 HLIF ZEEfT L. IGHEBEBDEERS AT KA FE UL R{EMAHE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and an 80-yen stamp (MPS is not accepted.)

R Ly& 5k for Job Inquiries IR %k Office to Submit BB For Official Use
HLEE ELE Office 1? b2a3n8c_h(i)OT1 gm*:r ﬁd&ﬁﬁ_ﬁf’fg RET 1 it PD No.:CFAY-6114-005-PT
CF'?\,( MWR A$E¥ Personnel (C6045) *lﬁﬁ*ﬁ Zﬁ’ﬁgiﬂﬁﬁ"ﬁ%gﬂgﬁﬁ% (H RO) i PD is accurate and current.
L #HE MsYOKOTA COMNAV FJORJAPAN, Human Resources Office Y okosuka | Certified by Activity: ky
& 046-816-3201 (DSN 243-3201) (HRO), MLC/IHA Employment Office (Code 511A)

4 57 0900-1600 #046-816-8153 (DSN 243-8153) HRO at 1/5501/5

RHEEEZHREZ LTLEWMEE EBEOXRICEY FH A, Incomplete applications will not be processed.
RBESNIGEZHEEEHRL LEEA Submitted applications will not be returned.




